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Paragraph 105 of the Designation Order calls for each exchange carrier to

provide as part of its direct case evidence of and description of the information

underscored in the following:

(1) Ranges of data on the age of the work force.

GTE Response: The ranges of data on the age of the work force used in the

SFAS-106 actuarial study is provided in Attachment 1.

(2) Ages at which employees wjl! retire.

GTE Response: The approximate average retirement ages utilized for the

actuarial study for SFAS-106 is 60 for Nonunion and 61 for Union.

(3) Length of servjce of retjrees.

GTE Response: Attachment 1 also provides a summary of the years of service

at retirement used in the valuation for SFAS-106.

7. GTE furnishes the pertinent sections of employee handbooks, union
contracts. and other items in response to paragraph 105 of the
Designation Order.

GTE Response: Attachment 2 provides a copy of pertinent items addressing the

company's ability to modify its post-employment benefits. Brochures/election forms

used by GTE for all its employees contain a provision reserving the company's right to

make changes. These provisions are in two forms:

First:

Although GTE intends to continue the coverage and provisions as
outlined in the brochure, GTE reserves the right to terminate,
alter or revise the plan coverage and provisions.

Second:

GTE plans to continue offering the Retiree Health Benefits Plan,
however, it reserves the right to change, modify or terminate
benefits.
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How should price cap LECs reflect amounts from prior year sharing or
low-end adjustments in computing their rates of return for the current
year's sharing and low-end adjustments to price cap indices?

Introduction

In response to the Annual Filings, AT&T had raised the issue that certain price

cap LECs had improperly implemented their sharing and low-end adjustments.

Specifically, the issue is whether the price cap rules require LECs to compute their

rates of return for the price cap sharing and low-end adjustment mechanisms in

basically the same manner as rate of return carriers do in determining overearnings.30

The Designation Order suspended the affected rates of the LECs which had sharing or

a lower formula adjustment ("LFAM"), imposed an accounting order and initiated an

investigation.

2. The reasonableness of the calculation used in the Annual Filing must be
based upon the the price cap rules already adopted. not a future
proceeding.

The Commission itself has recognized that this issue had not been explicitly

determined in the price cap proceeding, and has initiated a Notice of Proposed

Rulemaking ("NPRM").31 The NPRM proposes to "clarify" that LEC price cap rules

require sharing and LFAM to be computed as refunds were under rate of return

regulation. This process is referred to as the "add-back" adjustment. While the

30

31

Designation Order at ~32.

Notice of Proposed Rulemaking, Price Cap Regulation of Local Exchange
Carriers, Rate of Retum Sharing and Lower Formula Adjustment, FCC 93-325,
released July 6, 1993. The Commission recognized "that this issue was neither
expressly discussed in the LEe price cap orders nor clearly addressed in our
Rules." .k1. at 1l4.
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Commission can initiate a rulemaking to determine future policies, administrative

fairness requires that past actions be determined by the rules and policies in effect at

that time. The Annual Filings, therefore, should be evaluated for reasonableness

based upon the rules already in effect.

Moreover, GTE considers it unfortunate that the Commission is inclined to

intervene so quickly in the LEC price cap plan; seemingly second guessing its own

rules. To pull out this single issue to be reviewed in isolation at this time appears to be

a piece-meal approach.

The Commission has two options if it believes these rules require clarification, or

more accurately, modification. First, it may, and has, proposed changes to its current

rules in the context of its current rulemaking, CC Docket No. 93-179. Second, and

most appropriately, it could postpone any rule changes until it has had the opportunity

to conduct the four-year review period which begins at the end of 1993. Many times, in

the records of both the AT&T and LEC price cap plans, the Commission has spoken of

its intent to exercise restraint in considering requests for rule changes in the initial

period. From the AT&T plan:

Since we will entertain proposals to change the price cap rules
during the year-long comprehensive review periods, requests for
rule changes filed prior to that time must sustain a heavy burden.32

From the LEC plan:

To provide a fair evaluation of the program, it is also important that
the initial period before periodic review and the possibility of major
adjustments be long enough for incentives to operate. We believe
that a four-year period without major adjustment (to, for example,
the productivity factor) is reasonable. The real test of any such
program is experience. Failure to provide a reasonable period of

•

32 Memorandum Opinion and Order, RM-7481, released Oct. 15, 1992.
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acclimation could result in regulatory ambiguity, and resulting
uncertainty, that would effectively stifle the intended incentives.33

A fair evaluation of the overall price cap plan including this add-back proposal, the

treatment and definition of exogenous changes, and many other proposals will be best

performed as part of that comprehensive review.

3. pdor year's shadng and low-end ag;YStments should not be used in
computing rates of return for determination of the current year's sharing or
low-end adjustments.

GTE has calculated both sharing and low-end adjustment amounts based upon

its earnings as directed in the Commission's price cap rules. The intent of the sharing

and low-end adjustment mechanisms in the LEC price cap plan is clear, as are the

directions for application of these mechanisms. These sharing and low-end adjustment

amounts have been properly used in the computation of PCI levels presented in the

tariff review plan currently under investigation.

Sharing was proposed and adopted as part of the LEC price cap plan as a

backstop mechanism for extraordinary productivity gains achieved by a LEG in a

particular year.34 This mechanism was developed to ensure that the benefit of these

extraordinary results is shared with the consumer.35 Sharing, as currently prescribed in

the rules, is tdggered when a LEG's earnings enter into the sharing zones. Sharing is

then implemented through a "one-time" PCI adjustment which lowers the cap under

which prospective rates are set.36

33

34

35

36

LEC price Cap Order at ~386.

LEG Reconsideratjon Order at ~1 02.

LEG price Gap Order at ~121.

kL. at ~124.



- 26-

This cap lowering is clearly different than the refunds which were part of rate of

return regulation and is not intended to achieve the same result. Under rate of return,

the refund actually reduced cash for the overearning LEC. No such exchange of cash

exits under price caps; rather, the cap on prices ("PCI") the LEC will charge in the

succeeding tariff year is reduced. In effect, sharing creates a potential future price

reduction. It should not be added back to the LEC's overall earnings as the

Commission suggests in the Designation Order and the NPRM. The idea of "adding

back" a sharing amount to the subsequent year's earnings would overstate the LEC's

actual earnings, double count shared earnings, carry the effect of sharing into multiple

periods and treat sharing as if it were a refund.

In its original proposal of sharing, the Commission anticipated that sharing would

be calculated based on a LEC's base year earnings.

Based on a LEC's earnings level during the base year for that filing,
we would determine if earnings were above the level that triggers
sharing.3?

The Commission confirmed that sharing is to be calculated based upon past year's

earnings.38 The rules clearly dictate that sharing is to be determined based on aLEC's

earnings for that the period, not earnings plus prior period sharing. Inclusion of prior

period sharing in this determination would inflate a LEC's earnings levels with revenues

which were not realized in the monitored period. Moreover, this add-back could result

in the LEC actually sharing much more than the prescribed sharing percentage due to

the inclusion of the same shared earnings in two separate monitoring report

•

37

38

Supplemental Notice of Proposed Rulemaking, CC Docket No. 87-313,
5 FCC Rcd 2228 (1990) at ~171. ("Supplemental Notice")

LEC Reconsideration Order at ~1 06.
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calculations. Earnings should only flow through the sharing mechanism one time, i.e., a

one time PCI adjustment.

The original proposal of sharing also describes the Commission's intended

calculation and application of sharing as

an exogenous cost adjustment that would enable ratepayers to share
earnings above a certain level during the course of the upcoming price cap
tariff year. At the end of the year, an upward exogenous cost adjustment
would be made to reflect the fact that sharing of the excess earnings had
been completed.39

The completed sharing benefit prescribed in the price cap rules is a one-time

reduction in the PCI just as originally proposed.

The customer share plus interest will be returned in the form of a
ooe-time [emphasis added] reduction in the PCI for the next rate
period, calculated in the same manner as other exogenous
changes in the formula. 4O

Furthermore, the sharing mechanism operates only as a one-time
[emphasis added] adjustment to a single year's rates, so aLEC
would not risk affecting future earnings ... 41

A reduction in the PCI as a result of sharing does not necessarily result in an equivalent

reduction in rates. LECs are not required to hold prices to the cap, in fact, many have

elected to hold prices below the cap. The benefit to be shared with the customer is

only a reduction in the cap under which the next rate period's prices must be set.

39

40

41

Supplemental Notice at 11171, n.290.

LEG Price Cap Order at 11124.

jg,. at ~136.
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Sharing was not intended to be a refund under the price cap plan and should not

be treated as a refund in calculating future sharing amounts. The Commission stated in

the Supplemental Notice:

We wish to clarify that the sharing devices we are proposing here
are substantially different than the automatic refund mechanism
struck down in AT&T y. FCC. supra. In that case, an automatic
refund was applied to all earnings in excess of the unitary rate of
return, with no corresponding automatic correction for earnings
below it. In our instant proposals, however, earnings are shared
with ratepayers in a manner that ensures that carriers can retain
earnings within a price cap zone of reasonableness if they can
generate such earnings. The sharing we propose could not force
the carrier's average return below the zone of reasonableness
earnings we propose to create. Our proposal to increase
prospectively a carrier's price cap indexes to the lower "formula
adjustment" level ensures that carriers will have a reasonable
opportunity to earn within the price cap zone of reasonableness.42

The suggestion that sharing should be treated as if it were a refund is an attempt to pull

price caps further back toward rate of return regUlation which the Commission has tried

to move away from for AT&T and the larger LECs. Add-back is plainly not supported in

the price cap plan.

To support the fact that sharing
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At this stage, the Commission tentatively adopted the automatic stabilizer with

sharing. When the LEC price Cap Order was released, the Commission had formally

adopted a backstop mechanism which only included sharing, while excluding the

automatic stabilizer, on the grounds that this mechanism was simpler and more flexible.

Furthermore, it ruled that this sharing mechanism "operates only as a one-time

adjustment to a single year's rates, so a LEC would not risk affecting future earnings,

as it would in the case of the stabilizer" previously considered.44

The Commission was convinced to reject the permanent effect of the automatic

stabilizer on the grounds specifically presented by GTE, in its Comments, that the

stabilizer would create "perverse incentives" which might seriously harm the LECs

when they had a productive year.45 While the Commission adopted the sharing

proposal, and rejected the automatic stabilizer, it failed to adopt the other two backstop

mechanisms, in particular, a refund. Based on the history of the price cap proceeding,

the Commission must find that the current rules exclude a refund mechanism, alias the

add-back adjustment.

The low-end adjustment is also based on a LEC's actual earnings under the

existing price cap rules. The amount by which current year earnings fall beneath the

lower formula adjustment mark is also used as a one-time adjustment to temporarily

increase the PCI in the subsequent rate period.

If the earnings of a LEC whose rates are set below the PCI fall
below the lower adjustment mark in a base period, it is entitled to
adjust its rates upward to target earnings to an amount not to
exceed the lower mark, using the prior period as the baseline.46

44

45

46

LEC price Cap Order at 11136.

.l.d.r. at 111 34.

.l.d.r. at 11127.
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The arguments against "adding back" sharing would also hold true for the low-end

adjustment. Consistency dictates that they be treated in a similar fashion. The low-end

adjustment is a short term solution for company specific productivity issues or local

economic downturns. A rate case may be required if plan results become confiscatory

in the long term. The Commission recognized the possibility of this occurrence and has

directly addressed this situation in the price cap plan.47

In summary: The current rules clearly require a one-time adjustment for

sharing or LFAM that the add-back would violate. The Commission must abandoned

its suspension of tariffs in conjunction with the add-back issue and defer clarification of

its rules to either the NPRM or the four year comprehensive review.

Issue 6: Have the LECs properly reallocated GSF costs in accordance with the
GSF Order?

1. Introduction

On May 19, 1993, the Commission released the GSF Order48 directing LECs to

file revised rates, to be effective July 1, 1993, to reflect the reallocation of GSF costs

from traffic sensitive and special access to common line. Using the rates proposed in

the 1993 Annual Access tariff filings as a base, the GSF Filings proposed revised rates

based upon the reallocation as an exogenous change. Oppositions to the GSF Filings

were due to be filed June 23, 1993, the same day the Designation Order was released.

The Designation Order (at 104) Acknowledging that, due to the limited time within which

to conduct a review of issues concerning the GSF Filings, the Commission determined,

47

48

ll1...at ~165.

Amendment of Part 69 Allocation of General Support Facility Costs, CC Docket
No. 92-222, FCC 93-238, released May 19, 1993.
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in "an abundance" of caution, to suspend the proposed rates and to make them subject

to the instant investigation.

2. The General Sugport Facility cost reallocations are correct as filed.

The reallocations proposed in GTE's GSF Filings are correct and in full

compliance with the Commission's Rules. Significantly, no parties filed in opposition to

the GTE filings.49 Since no issues have been raised by opposing parties or the

Commission (other than a concern for the timing), GTE does not believe that this issue

requires further elaboration or investigation.

Issue 7: To what category or categories should the LIDS per query charges be
assigned?

1. Introduction

The GTOCs and several other LECs introduced Line Information Data Sase

("LIDS") as a new service in 1992.50 As required by the price cap rules for new

services, LIDS was included in the 1993 Annual Access tariff filing. The GTOCs placed

LIDS in the traffic sensitive basket. The demand for this service was then included in

determining the weights used to calculate the Actual Price Index ("API") for the traffic

sensitive basket. The Designation Order directs LECs to address the appropriate

category or categories for the LIDS per query charge.

49

50

The GSF Filings were filed on 14 days' notice. Oppositions were due by June
23,1993.

The GSTC companies do not offer LIDS.
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2. LIDS Query charges should be inciKJed in the traffic sensitive basket
since the costs associated with UPS are part of the tandem access costs
which are in the transport category.

GTE believes this element is correctly placed in the traffic sensitive basket as the

costs associated with UDS are part of the tandem access costs which are in the

transport category. As the Designation Order (at para 62) points out, all of the price

cap LECs, except United, included LlDB in the transport category. GTE does not

believe that it is appropriate to place this service in the switching category because it is

part of the tandem access costs which are in the transport category.

Accordingly, GTE has properly justified its Annual Access tariff filings as

supported by this Direct Case.

RespectfUlly submitted,

GTE Service Corporation and its GTE affiliated
Telephone Operating Companies and GTE
System Telephone Companies

July 27, 1993

~~il~~/---
1850 M Street, N.W.
Suite 1200
Washington, D.C. 20036

Richard McKenna, HQE03J36
P.O.Box 152092
Irving, TX 75015-2092
(214) 718-6362

THEIR ATIORNEYS
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GTE lELEPHONE OPERATIONS
1993 Annuli Acoell ,..,." FI"
,..,.. Detlgnaed For IrMltlgltbn

FWlgee of 0.8 on the Age of the Workforce

ATTACHMENT 1

•

AGE. RANGE
L.AST
BIRTHDAY

15-18
Z-2.
26-28
30-34
38-38
40-~

48-48
SO-84t
S6-59
eo-e4
Over 64

Total

A...,..•••,.e

#OF
EMPLOYEES

1.
2,157
5,

11.713
16,541
18,471
15,711
8,0013._
1,138

111

8!,038

"OF
TOTAl

0.22%
2.14'"
8.~

13.77'"
19,.IlE.
22.80"
18.58%
10.n-.

4.159%
1.34~

O.1~

100.00~

NOTE: AI of J8'lUI/Y " 1992; eontlstent with dIM Ultd In 1he
SI=AS 108 actuarial .udy.

lMIgth ot service of RM:Irees

VEAMOF
SEFMC&AT 'OF '" OFRI'T1AEMENT AET1"!!S TOTAL-------- -------- --..----~
0-4 833 3.0'Mb
6-9 387 1.35%

10-14 1171 4.34%
11-19 3800 12.18~

al-2' 4,t16 18.14%
25-28 S,. 19.81%
30-34 8,018 22.30%
35-38 :3,105 13.61%
«l-4M 1,170 4,32%"IS-. 118 0.85%
50+ 28 O.1~--------_. -------- ..
T01III 27.* 100.00%

N01'E: InclIdt. ,.tl,.... only(~ n dlt*tdents., not
InclUded). VI.. of ../Ve. del II not I\fIIIIIbIe for
Ippr'OlClmately 1~ of the retiree popu'-'on, and as suoh Ie
IbCeluded from til table.

t:\123f11e.\d8tl\lltSl3.wtc3



ATTACHMENT 2

Provide pertinent sectiOns of employee handbooks, contracts with unions and other
items that includllUtements to the emplOy" concerning the company's ability to
modify its post-employment benefits package.

Find Attached:

1} Standard format of VEBA agreement. Standard language used in
virtually aN labor agreements.

2) GTE Cho'ces BenerJt Program • 'AU Sataned and Hourly Non-Union.

3) GTE North Incorporated Medical Plan - Michigan Union.

4) Stanc:lard GTE Retirement Health Benefit Form.

5) Hourly Retirees' Benefit Information· Hawaiian Tel.

6) salaried RetI s· Benefit Infol'm.dlon - Hawaiian Tel.

7) Conter RetI Medical and Life Insurance Progrwn . Utah Union.
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JANUARY, 1992

IWtQLWmIlM Of AGflEEUlU

VOLUNTARY !MPLOY. ''''!IQlABY ASSQCIAIIQH

SETIREE MD.IC6L '.I!ID
DlflNED DOLLAI IINIFITS

'9sDr'v) Ind (un~ hereby mutually IQI'M to the
..lbUlhm.nt of an Internal NeV.; ode Stction 501 (0) (9) trust (also
known • Voluntary Employ•• IIntftdary ~adon trust) to provide tor the
payment of medical or other perm_alble welf.re benefits and admlntatrative
service costs for ttlglble employ... who retire b.1WNn (Effectiv' O.te)
and (EJAIratlgn Data) with a SllVlce or disablltty pension under the
(CpmWW) Pension Plan and tn.i, beneficiaries (hereinafter referred to as

the eliglbl. Participants). This truet is being establlsh.d to provIde benefit
HOUrity tor 1he term of this Memorandum of Agreement.

The funding and operation of this trust wUI be determined by the Company
baled on reasonabl. financial standards (and, where applicabfe, regufatory
approval for recovery}.

The Company agr... that fundi pieced Into this trust will be used exctusively
to pay for the benefItS and adminietrlttve co. her8tofore dBsaIbed.

4. DurIng the term of this tMmorancium of Agre.ment, Rttlr•• Medical Benefits
for the Eligible PartJcJpanta "II be the same level and type of benefits as
providecl In the Medical Plan tor active employees. end subject to changes in
the Medical Senefits for 1Cttv. employees.

5. During the term of thA. Memorandum of Agrllment, the Company shall
contribut. LIP to the following amount. for RetIree Medica' Benefits, 8S
desorfbld in Section ., (htrttnafttr r.rred to as Defined DoUar Benefits),
subject to the provisions co*ned in this Memorandum of Ag reement:

6. If the Ad,.. Medic.l • .,.... COItI .reud the Defined Dollar Stnefits as
dIecrtbtd In Stetlon 5, the~ shall be payabl. to the Company by the
covered retiree In monthly peym.nts In order to contInue Aetire. Medical
8en.fita.
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Page 2
Continued (VEBAIRETIREE MEOICALIOEFINEC COLLAR BENEFITS)

7. Th. Corn~ ... to notify thllMitn and to discuss Its actions ahould the
ComPMY determin. tI1at the funclnl or opel'lltion of the trust andIor applicable
seetlona 0' thiI Memorandum 01 nt. other than thos. s.ctlons r.latlng
to the leYel and type of PIItIrM CIII Benetlts, need to be modffl8d or
rllClndld ptor to (eXDkl'P' ca' '. ThIs notlflcatlon will take place, In
writing, withIn fifteen calendar dar' prior to the date 01 modification or
rllCllIton. 1hI1 notification wllt.,..ry the CAUl. for and .ffect of this Idion. If
the partieI WI unabll to reach ...,.nt on such chang.., thl funding or
operation of the trult and/orto
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GTE CHOICES

~... _..•...._-_._----

• • • • • • • • • •

Your Flexible Benefits Program

Dental

Long.Term DitabiHty

Medical

ute Insurance

Flexible Reimbursement
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LONG-TERM DISABILITY
(LTD) PLAN

l! "OLl decide VO~l \'10 mlt Willlt to
pclrticiplltt il~ 'the LTD plan, lIT if VO\1

el~ct Option 2, you will be ~qlljr~-d
to pTovide pnxlf of inS\.lr~Di1it\'.as
de§~I:H~ed in th~ p:~'iOlIS p.u"graph
on ute lI1~uraJlct.",It VOLl want tl1l:!lect
or increi\~ clwerllgc in the f\ltl.11'e.

FLEXIBLE REIMBURSEMENT PLAN

E"ch year yuu p-et to choo~ anv
amount up to :)2...~ Vl1L! want 'to
depot'lit into your he.ilth CIlTe Mm
~ursel:nentaccount "U'd up tl155,ooo
tor chlld/elder day care reimburse
m4;lnt ilCCll~mt. Reinember to plan
wi5dy... If you don't l.'~ \1P )'OUT
contributions in eligible expenses by
Dec~mber31, you'll forfeit the LII1

Ll,,"d money. •

If You DON'T ENROLL
GTE \\'lIlltS J'ou and your family pro
t~ted against the; e"ents ill ",,)m life
that could c:au~ ffnandal h~1\.1ship.
That's why it's vtrj importllnt fL1r
Vl)U to think cC\~fullv abo\'lt \,o\.lr GTE
tHOICES el~1ions imd mnke in
formed d«ision&. Howe\'~, if vo~,

don't decid~ about Vl1\,lr be,,~fihl and
complt.'tt! \lDUr t.'ll!Ctinn fOnl'l bv tit",
ti'nrollmerit deadlil'l'. GTE will ChflllSt'
tl.1r you.

It ~1U do not enroll bv tht:' d~Ad1il\e,
you will nlCltive. by \·ief.m]l, c~)\".ril~
of:

• ~edici\L Option 3. YO\l onlv.
$1.000 dNuctible . .

• Dental. Option 3, no coverage

• Lifl:! and AD&D, Option 3. $10,000

1- 20

• Ll1l\~·term disC1bility, Option 3.
110 1."O\'errtgt.>

• FII:'xibl~ RI:'imbllrsement Plan:

- Heillth cnrt: i1(CDlIn~ - 110

wl'tnb\ltion~

- Child I eldlo'l' den (Me il(COunt-
1\0 C~lI' trl b~i t iOli'~

Any of ~!(llir GTE b~l\etit dllllars that
c)T1! ldr ~I\'\!r .\ft~l' V~lur d\!tault cover·
i\~CS ~ll into dtl:'ct \l'iIl !:le forfeited
~)y Y\ll!. YO\,1 l1'\e'~' not chl1nge your de
tClult CIH cr<'gL'~ ~1I1til the neJ< t ,11'111.111 J
tll\T\lllllWll to

IF THE PROGRAM Is ENDED
OR MODIFIED

eTr :l1l,"l\,1 .. l~' ~~lllLjIlJl;! th... GTE
CHOICES pnl~ri'lm i!1definitl::'!v. BLlt
becau!it.' con~iitions might change
I.Inexpect~dJy, GTE rt!seTVes tht! light
to change, suspend. or end the pm
gram <1t alW time, In whole or in
pMt. In ilddition, benefits milV b~ dis
continued at iln~~ tim~ fm any group
or en1ployees or Jnilctl\'e pMticip,l1lts,
:nduding r~tiret's. In the unlikelv
~"t'1\t that the program is discon"tin
ued ~r terminilted. in whole or in part
benetits would bl!' pilid onIv tor ser
dces M:ei\"E'd lip t"l the dC'lte of pro
gram tt!l'1ninlltil.ll1. You will l'>t.' nl)titi~;
it tlw GTE CHOICES pm~r<lm is
am","~i ...d.

ONE FINAL THOUGHT

This is " summar" of the GTE
CHOICES pllln5, "Detlliled dt!5crip
tit1nS of the Clwerages offered can be .
fou~ i1~ th~ IIldividual summary plan
dl:'scrtpt,ol1~ (S?~) thC1t fl111~)\V this
s\.lInmar~'. PI~itSt! re\'i~\\' I:!Clch SPD
befor~ YllU makt' your decisions ,md
if you should hi'!"f' nmher qUC!ltiOIlS,
c\.mtact your local hLlmnn n!SQUTCes

reprlt~ntl\ti\'l2.
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GTE North Incorporated
Medical Plan

• •

•
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ABOUT YOUR MEDICAL PLAN

,
)

Mllst "f L\S take reasonable pr~,\l\tioT\S to
guard our health and satety. ~spite lhi~~

statistics show thC't virtuitll~i e"eryone W\1I

sometime, somehow, M\"~ em injury or iIlf\~S

~eriOU5 l!'l\ough to 11!\')tlire a stllY in the hospi
ti\1. When that h/lppens, we want the bl!St
b~alth Cal'lt pot'slble for O\lrselves al,d our
families.

UI1fortunately, quality health care comes itt a
high price, While modern, Iift!~\'ing technul
ogv has become availllble to everyone. it is
il1Cre~singly expenlSive. This n,"~, t~e pro
tection your med jeat rhm offers pO' rtIcul., rly
valu<lble.

The plal1 pays benefits for hospital ch~rges.
doctors' bills, surgery, outpatient ser"ICes,
diagnostic tests, ho~t' he"Ith. care, <ll1d a "','i.de
"arietv (.)f 1,1ther medIcal services and supphes,
The pillu hilS been designai 1<,) help yOl.lllnd
,'our felmilv recei\·t! top _]\.liItlt)' health carll
iv11t!n YOU "Hd it most, while providing
int."elltives for yOU ~o be an i1'tellig~ntC01'\

sumer of medical Ci\re. ~'l" of these incenttves
arf:! Patitmt Advocate and, if your location par
ticipates, " preferred ?ro\'lder organization
(PPO). It's important to keep thaE feAtures
in mind because their UM ensures that you
receive IMximum benefits. .

GTE sponsoJ'5 one master plan for group mld
iCed benefits for al1lligibl~ ernployees. Wlthin
this o\'erall plan. theft are 5ep'Irllte descrip
tions of these benefits, based on the arn\al
benefits offered bv dif£enmt GTE business
groups. This booklet dftCriba the ml!dical
benefits for the partidpating Jelular h,U-time
and Pftrt-ti~ hourly employees of GTE North
Incorporated in Michipn IBEW LocalllD6.
They are co\'ered by coll«tive bargaining
agreements made with GTE.
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January 1. 1Q92 is the date chan!lie5 were Illost
r~cently made in th~ plan.

This bl'X>ldet also describes Ntirlffl medic.. l
cO\'l!rage for eligible parti~lpa ting employees
who reti~ on or after Ji\ni.li\ry 1, 1992. See
the St!ctiOl1, "When You Retire," fl)r mo~
inflm1'a tion.
11\ this booklet. we'....e tried to describe your
m~dicftl benefits as In\.lCh as pvsslble in ~\'ery

day lal1g\.lClge. B~lt soaw term!> ba\'l:? ~dfic
ml?cmins~· To help YOLl understand these
terms, we havti sumnUlrized them ill a glos
sarv of terms on the last three pages of this
bookli!t. It may help for yo~ to ~fer to the
glossary while you'~ rea~ll\g.lr ;VOU have
question:; afttr t'el\dmg tlus n,ateTllll, contllet
"our bl:nefit:l representative,

JII~",Ii'C\d of tbis plan, yU1.l c.m ,hoc.\~ to h.:n·e
CI,1\ ~rage undt'!r a he.,lth 11'1c11l1tel1i1nCe m';<lnt
2<1tlOl\ (HMO) if yOll Ii\'e in the service area of
an ({MO ofieTel.'\ at vour lQClltion. See the sec
tion, "Health Maintenance Orgil11izations
(HMOs)," for more information, When you
retire, you !\roe no longer digibie to plirtic:ipClte
in an HMO.



• • • • •

11- YOL'RE J1\ A" HMO
If you're in lin HMO when cO"~lIge
ends, you'll have the SMne continua·
tion rishts under the HMO M YO\l
have \..nd. our plan. You also havll
the right to tfM5~r between the
HMO and our pum aunng the cClntin
~Iatioll period at any open ellrt111nu!l1t.

COf\<\,OHINC YOUR COVERAC.. r
if you lire an active employee lind
your coverase ends for II nKlson other
than plan termination, you cal' COl'·
vert your covtl'~ge to an individual
policy with The 1mvelers. No mediall
examination Is necessary if you con
"err your coverage within 31 dllys.
You'll pay the ,~t fllf ti,i, policy.
Bto-l,efits ....till be dilhmmt from those
described in this booklet.

Your covered dependents may also
convert their coverage to Individual
policies in the case of yom death, i'I

divorce, or a child RlIclUng the maxi
mum agf for coverage.
See your bellefits representative
for more information on collvertil\S
coverage.
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Ir THE 1'1..:\\ Is ENDED O[~

MODlfleD
GTE intends to continue this plan
indefillitely. But bec:l\\.lse C01\ditil)l\S

Il'Iight chang. unexpectedly, GTE
reserves the right to change, sus~~Jld,
llr end the plcm at any time, in whole
or in ptlrt. in addition, b,mefit5 milY
tlt! di5COl1til1ued at any til1le for llny
group of emplOyee! or il'llc:tive par
ticipcmts, induciil\S l'etin/(.'5. In the
unlikely e\'ent that the plan is diK<1I1'
tinulld or terminated, in whole or in
part, benefits would be paid OI'ly for
services received up to the date at
plan temlmatlo11. You will be notified
if the pIAn is .mit:nded.
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